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Committee Introduction 

Dear Delegates, 

Welcome to ECOSOC at TrinMUN 2018!  

First, a brief introduction; our names are Katie Jeffers, Alexandra Oancea, and Aleca 

Roantree and we will be your chairs for this committee. All of us are very excited to be 

chairing at TrinMUN and particularly this committee. The other delegates are going to wish 

they could be an ECOSOC delegate. 

 

Not only is ECOSOC one of the six main organs of the UN, but it is also different from other 

committees as it is responsible for co-ordinating the economic, social and related work of the 

15 specialised UN agencies, their functional commissions and five regional commissions. 

ECOSOC has 54 members and serves as the central forum for discussing international 

economic and social issues and formulating policy recommendation for such. Another 

interesting aspect of ECOSOC is that a number of NGOs have been granted consultative 

status to the council to add a real world, hands-on perspective and to participate in the work 

of the UN.  

 

As for the topics themselves, we have chosen to discuss two very interesting and contrasting 

topics from the ever-growing list of ongoing economic and social issues. Our first topic is the 

global wage gap, looking at issues such as the impact of globalisation, the gender pay gap and 

the expanding disparity between the developed and developing worlds.  

 

The second topic is a discussion around how to combat human trafficking and its causes. In 

order to successfully and effectively combat human trafficking, it is imperative to first 

identify, understand remedy the root causes. We believe that you as a committee can come 

together and make advances in tackling this unending crisis.   

 

We hope that you enjoy reading through this guide and find it a useful source of information 

in your preparation for the conference. If you have any questions or comments, please do not 

hesitate to contact us at ecosoc.trinmun2018@gmail.com.  

 

Looking forward to meeting you all and what should be an excellent conference and 

committee! 

 

Best wishes, 

Katie, Alexandra and Aleca 

Chairs of ECOSOC 

 

mailto:ecosoc.trinmun2018@gmail.com


Your ECOSOC Chairs 

 

The head chair of the Economic and Social 

Council for TrinMUN 2018 is Katie Jeffers 

Katie is currently in her final year of BSc 

Government in University College Cork, USG 

for Socials at ÉireMUN 2018 and was 

previously the Vice-Chairperson of the UCC 

International Relations Society. Katie has been 

doing MUN for three years and this is her third 

time chairing a committee.  

This is her first time at TrinMUN but Katie is 

really looking forward to ECOSOC and hopes all delegates have a great weekend.  

Finally, Katie would like to take this opportunity to thank her co-chairs Aleca and Alexandra 

for being incredible throughout this process so far. She is greatly appreciative of all the time 

and effort they have put in to preparing the topics and this study guide so that you can have 

an interesting, well-informed, enjoyable weekend of debate. She would be truly lost without 

them! 

Joining Katie on ECOSOC are her co-chairs Aleca 

Roantree and Alexandra Oancea. 

Aleca is a first year classics student at Trinity College 

Dublin. She is very excited to have the wonderful 

opportunity to chair at her home conference and one of 

the best conferences at college level.  

She finds chairing to be a very rewarding role as you are 

constantly involved in the committee room and interact 

with so many new people. She has been involved in MUN 

since her Transition year in secondary school when she 

went to I went to RRSIMUN with her school (St Andrew's 

College), She instantly fell in love with MUN hopes it is 

the same for all new delegates in her committee.  

https://www.facebook.com/jefferskatie?fref=mentions
https://www.facebook.com/aleca.roantree?fref=mentions


Alexandra is a second year Politics 

Student at the University of York. Her 

Balkan-Scandinavian background can tell 

more about her than she ever could do. She 

speaks almost five languages (none of 

them perfectly, but it seems that her degree 

and social life are fine with this).  

 

She is passionate about literature, the study 

of cultural integration, coffee and wine. All of these would be of course transformed into a 

political debate because of the most important one thing she hasn’t mentioned yet, MUN is 

her life. She is looking forward to getting to know delegates in March and together making 

TrinMUN one of the best conferences we have ever attended! 

 

 

 

 

 

 

 

 

 

https://www.facebook.com/Alexandrawxyz?fref=mentions


TOPIC A: TACKLING THE GLOBAL WAGE GAP 

 

Introduction to the Topic 

 

The global wage gap has been an issue that has been continuously present throughout both 

significant world events and daily life alike. It is well known that diving forces behind 

income inequality and the global wage gap are gender, social class, the urban-rural divide and 

globalisation, to list but a few. Incomes are a global concern that places itself as a socio-

economic factor of the modern world, as one’s income is the most important factors to 

determine the way things are valued in the economy we live in today. The wage gap is a form 

of income inequality that translates into an uneven and dissatisfactory distribution of income, 

both domestically and internationally, that does not meet basic economic requirements Thus 

creating an illusionary gap separating social classes, genders and much more. This income 

inequality is usually measured by the Gin index or Gini coefficient.  

Based on the analysis of men and women with their incomes in mainly developing countries, 

the World Economic Forum in its 2017 Global Gender Gap Report deliver some important 

and thought-provoking findings. They outline that according to current trends, the overall 

global gender gap can be closed in exactly 100 years across the 106 countries covered since 

the inception of the Report, compared to an estimated 83 years in 2016.  They say that most 

challenging gender gaps remain in the economics and health. Given the continued widening 

of the economic gender gap, the World Economic Forum state that it will now not be closed 

for another 217 years.  

The report also notes that while all world regions record a narrower gender gap than they did 

11 years ago, more efforts will continue to be needed to accelerate progress. At the current 

rate of progress, the overall global gender gap can be closed in 61 years in Western Europe, 

62 years in South Asia, 79 years in Latin America and the Caribbean, 102 years in Sub-

Saharan Africa, 128 years in Eastern Europe and Central Asia, 157 years in the Middle East 

and North Africa, 161 years in East Asia and the Pacific, and 168 years in North America.  

One of the most notable key findings of the report is that a variety of models and empirical 

studies have suggested that improving gender parity may result in significant economic 

dividends, which vary depending on the situation of different economies and the specific 



challenges they are facing. Recent estimates suggest that economic gender parity could add 

between an US$250 billion and US$2.5 trillion to the GDP of domestic economies and that 

the world as a whole could increase global GDP by US$5.3 trillion by 2025 by closing the 

gender gap in economic participation by 25% over the same period.1  

The ever-widening gap between rich and poor can be traced to globalisation and 

technological progress. Generally, the development of technology not only creates new job 

opportunities but also replaces tasks that were once done by workers. Combined with 

globalisation, which calls for even more advancement, companies are moving production of 

goods and services from one country to another, spreading this problem across borders. 

According to statistics, Mexico, Chile, Turkey and the United States of America suffer from 

the highest inequality among OECD members while other countries like Denmark, Slovenia 

and the Czech Republic present the lowest rates. 2 

In addition to this, the United Nations values the solving of the issue of income inequality as 

they have implemented the Sustainable Development Goals (SDGs) with the 10th goal 

stating:  

“It is well documented that income inequality is on the rise, with the richest 10 percent 

earning up to 40 percent of total global income. The poorest 10 percent earn only between 2 

percent and 7 percent of total global income. In developing countries, inequality has increased 

by 11 percent if we take into account the growth of population. These widening disparities 

require the adoption of sound policies to empower the bottom percentile of income earners, 

and promote economic inclusion of all regardless of sex, race or ethnicity. Income inequality 

is a global problem that requires global solutions. This involves improving the regulation and 

monitoring of financial markets and institutions, encouraging development assistance and 

foreign direct investment to regions where the need is greatest. Facilitating the safe migration 

and mobility of people is also key to bridging the widening divide.” 3 

Therefore, there needs to be a revision and reinvention of the global system to encourage a 

more well distributed global economy that allows for social classes, genders, countries and 

societies alike to work together as one. 

The global wage gap is often overlooked in many situations by many developed countries 

because although we believe that we are helping developing countries by trying to raise them 

                                                           
1 http://reports.weforum.org/global-gender-gap-report-2017/key-findings/ 
2 http://www.oecd.org/social/income-distribution-database.htm 
3http://www.undp.org/content/undp/en/home/sustainable-development-goals/goal-10-reduced-

inequalities.html 

http://reports.weforum.org/global-gender-gap-report-2017/key-findings/
http://www.oecd.org/social/income-distribution-database.htm
http://www.undp.org/content/undp/en/home/sustainable-development-goals/goal-10-reduced-inequalities.html
http://www.undp.org/content/undp/en/home/sustainable-development-goals/goal-10-reduced-inequalities.html


up to our level of development, he truth that is the more developed a country is the more 

likely it is that income inequality and the wage gap will increase. As part of the international 

community, we need to recognise that although income inequality is unavoidable it is 

impossible to eliminate entirely. However, the situation can still be improved by reducing the 

wealth and wage gaps, which will in turn increase a nation’s economic growth and standard 

of living. Ultimately, we need to work towards keeping the gap to a minimum and limiting 

the amount of damage caused by it.  

 

 

Current Situation 

 

With the rise of the feminist movement, in the 21st century the gender pay gap emerged as a 

pressing issue worldwide.  

Even if the gender related pay discrimination dates far 

behind our current century, little has been done in terms 

of the international legislation to change or improve this 

condition. Men are still being paid much more than 

women. And their earnings are increasing more rapidly. 

This means the pay gap is widening, despite numerous 

initiatives to stop this.4 The average pay for women in 

2017 was $12,000, compared with $21,000 for men.5 There hasn’t been any real 

improvement over the last 10 years, and things are moving in the wrong direction, as seen 

clearly in the graph above. 

The pay gap is not the only issue. The current stats show that women are more likely to be 

employed in low skilled industries or to take part-time jobs due to child care commitments. 

And they are less likely to be in highly paid senior positions, often because they have chosen 

                                                           
4 https://www.weforum.org/agenda/2017/11/pay-equality-men-women-gender-gap-report-2017 
5 http://reports.weforum.org/global-gender-gap-report-2017/ 



to take a career break while having children. Currently, only 22% of individuals holding 

senior managerial positions are women.6 

Much is being done to try to close the gap. Two thirds of OECD countries have 

introduced new policies on pay equality since 2013, while the UK, Australia, Japan, Germany 

and Sweden are among a handful of countries that require some employers to publish 

calculations every year showing the gender pay gap.7 Having this in mind, the current 

economic gap between men and women won’t close for an estimated 217 years. 

 

 

 

History of the Topic 

 

The wage gap represents the difference between the amounts of money paid to women and 

men, often for doing the same work.8 

                                                           
6 https://www.weforum.org/agenda/2017/11/pay-equality-men-women-gender-gap-report-2017 
7  https://www.weforum.org/agenda/2017/11/pay-equality-men-women-gender-gap-report-2017 
8 https://dictionary.cambridge.org/dictionary/english/gender-pay-gap 

https://qz.com/1117632/its-going-to-take-217-years-to-close-the-global-economic-gender-gap/
https://www.gov.uk/government/news/gender-pay-gap-reporting
https://www.gov.uk/government/news/gender-pay-gap-reporting
https://dictionary.cambridge.org/dictionary/english/gender-pay-gap


The concept of wage gap emerged at the same time with the formalisation of the wage-labour 

during the Industrial Revolution, the past social context promoting the gender inequality. 

However, with the rise of the feminist movements, the efforts towards achieving a legislation 

which would guarantee the equal pay of men and women has emerged9  

Even if this concept dates from the 19th century, the principle emerged in a legal context 

after the Second World War, where Trade Unions played an important role in the developed 

countries.  

The wage gap is one of the major ongoing issues of the global inequality, affecting especially 

women from all backgrounds and following different careers. Behind this inequality lay two 

basic assumptions: first of all the reason behind a lower pay for women is their less skilled 

work compared to the one of men’s, and secondly the dependency factor which assumes that 

a woman’s wage was not supporting other dependents.  The rise of the feminist movements 

militating for equal pay occurred over time in the developed countries, fighting for the 

recognition of women’s skills, their abilities, the big responsibility for dependents which 

should be seen as significant as the one of men’s.10 One of the first most significant 

movements towards achieving equal pay is the one of the working women at the Ford factory 

in 1968, their actions being determined by the fact that they received 15% less pay than their 

male co-workers since their labour was considered unskilled11. This movement inspired 

activists all around the developed world, having a great impact on feminist movements such 

as Women’s Liberation Movement that campaigned for equality at the work place and against 

sexual discrimination. Their actions determined the passing of the Equal Pay Act in 1970 in 

the UK, one of their demands being the famous “Equal pay for equal work”. These 

movement determined a series of other which contributed to the fight against discrimination 

and differentiate pay for equal labour.12 

However, women in the US made a significant contribution towards moving to a equal pay 

system even earlier. In 1963, the Equal Pay Act was passed, however on different grounds 

compared to the case of the UK. Here, the Act stated the illegality of paying women lower 

rates for the same job strictly on the basis of their sex, while categorising their job as low-

skilled still represented a reason. However, the next decade met significant changes, the pay 

gap decreasing, but not completely.  The 20th century brought new changes - in 2009 

                                                           
9 Mary Davis, 'An Historical Introduction to the Campaign for Equal Pay', 

http://www.unionhistory.info/equalpay/roaddisplay.php?irn=820 
10 https://www.bl.uk/sisterhood/articles/equal-pay-and-equality-legislation 
11 idem 
12 idem 

http://www.unionhistory.info/equalpay/roaddisplay.php?irn=820
https://www.bl.uk/sisterhood/articles/equal-pay-and-equality-legislation


President Obama signing the Lil Ledbetter Fair Pay Restoration Act, allowing the filing of 

complaints with the governments on the basis of pay discrimination realised by the employer 

within 180 days after the last pay-check.   

 

The gender gap in median earnings of full-time employees according to the OECD 201513 

 

Being influenced by different legal framework or not, analyses have shown that from the 

1960s until the 1990s the wage differentials have fallen from 65% to more than half, reaching 

at the end of the 20th century 30%.14This means that every year, the pay gap decreases by 

approximately 1%.  

 

Analysing the evolution of the legal framework regarding the gender pay hap in the 21st 

century, it is necessarily to highlight the recent improvements that are meant to reduce 

significantly the wage gap between sexes. At the beginning of 2017, UK enforced a piece of 

legislation which makes it compulsory for companies which employ more than 250 people to 

publish their gender pay gap. The transparency is meant to improve the pay parity in the 

following 5 years, making changes that are more significant than the existent legislation.15 

                                                           
13 https://www.infoplease.com/equal-pay-act).    
14 Weichselbaumer, Doris; Winter-Ebmer, Rudolf (2005). "A Meta-Analysis on the International 

Gender Wage Gap", Journal of Economic Surveys. 19 
15https://www.theguardian.com/society/2017/apr/06/gender-pay-gap-law-could-have-significant-

impact-say-experts 

https://en.wikipedia.org/wiki/OECD
https://www.infoplease.com/equal-pay-act
http://www.econ.jku.at/papers/2003/wp0311.pdf
http://www.econ.jku.at/papers/2003/wp0311.pdf
https://www.theguardian.com/society/2017/apr/06/gender-pay-gap-law-could-have-significant-impact-say-experts
https://www.theguardian.com/society/2017/apr/06/gender-pay-gap-law-could-have-significant-impact-say-experts


 

The beginning of 2018 brings a massive step towards gender equality, Iceland being the first 

country to adopt inflexible legislation which guarantees the equal pay of women and men, 

breaking the rule determining massive fines paid by the employer. Through this legislation, 

every company is required to achieve proactively an equal pay certification from the 

government, the law applying to all companies which employ more than 25 full-time 

people.16 

 

Even if the 21st Century brought a decrease in the pay gap between genders because of the 

legal efforts of countries such as UK, Iceland, Sweden, Belgium, Switzerland and Germany, 

there are still serious issues which affect this problem, mainly looked from an age 

perspective. The significant pay gap between men and women in their 20s should be 

seriously considered at the international level, countries needing to focus their legal work in 

establishing a framework which looks at this gap not only purely from the gender 

perspective, but also by correlating the age categories with the gender pay gap.  

 

 

 

 Past UN Actions 

 

The requirement for equal pay has been highlighted and included in legal human rights 

framework even since 1951, when the Equal Remuneration Convention was passed, an act of 

the International Labour Organisation, a UN body. This convention states that  

Each Member shall, by means appropriate to the methods in operation for determining rates 

of remuneration, promote and, in so far as is consistent with such methods, ensure the 

application to all workers of the principle of equal remuneration for men and women workers 

for work of equal value. 17 

 

In 1966, following the rising of the feminist movements, the concept of equal pay was   

included in the International Convenant on Economic, Social and Cultural rights, treaty 

adopted by the United Nations General Assembly. The treaty is focused on the economic, 

                                                           
16 http://money.cnn.com/2018/01/03/news/iceland-gender-pay-gap-illegal/index.html) 
17 https://www.eeoc.gov/laws/types/equalcompensation.cfm) 

http://money.cnn.com/2018/01/03/news/iceland-gender-pay-gap-illegal/index.html
https://www.eeoc.gov/laws/types/equalcompensation.cfm


 

Source: UN Women 

 

social and cultural rights, militating for labour rights, the rights to health, education and a 

decent standard of living.  

 

The rights of equal pay are also mentioned in the African Charter on Human and Peoples’ 

Rights and in the Constitution of the International Labour Organization proclaiming the 

“principles of equal remuneration for equal value.”18 

 

In the 21st Century, acknowledging the significant consequences that the pay gap has on the 

gender equality, women being paid an average of 23% less than men, the United Nations 

created a network which works towards the achievement of equal pay for equal value of 

work. This project is part of the UN ILO and UN Women Global Equal Pay Coalition, calling 

for the activism and support of policy makers.19  

 

Furthermore, one of the bodies 

which significantly militates for 

women’s equal pay is the UN 

Women, their campaign called 

#StopTheRobbery reaching a 

Global level.  Their arguments 

are constructed on the idea that, 

at the current rate of progress, 

the equal pay could be achieved 

only in 2069. The solution 

proposed is through the 

minimum living wages and universal social protection which would ensure a fast and 

effective solution towards the achievement of equal wages for both men and women. 

Even if it is still in progress, the work of UN towards diminishing the gender pay gap is 

significant. However, since the goal of equal pay has not been achieved and it is still far to be 

reached, urgent action needs to be taken in order to ensure that the gender inequality will be 

one of the main features of the next decade.  

                                                           
18http://arquivo.pt/noFrame/replay/20091225111436/http://www.ilo.org/ilolex/english/constq.htm 
19http://www.un.org/sustainabledevelopment/blog/2017/03/un-launches-platform-of-champions-

calling-to-end-global-gender-pay-gap/ 

http://arquivo.pt/noFrame/replay/20091225111436/http:/www.ilo.org/ilolex/english/constq.htm
http://www.un.org/sustainabledevelopment/blog/2017/03/un-launches-platform-of-champions-calling-to-end-global-gender-pay-gap/
http://www.un.org/sustainabledevelopment/blog/2017/03/un-launches-platform-of-champions-calling-to-end-global-gender-pay-gap/


Questions a resolution should answer 

 

There are several themes which a resolution should consider: 

• The historical issues in relation to the global wage gap that continue to impact the 

current situation 

• How can the global system can encourage a more well distributed global economy? 

• The efforts already undertaken by the UN under SDG 10  

• How do you plan to act upon the fact that the more developed a country is the more 

likely it is that income inequality and the wage gap will increase? 

• The impact and influence of gender, social class, the urban-rural divide and 

globalisation on the global wage gap 

• How to minimise income inequality as much as possible seeing as it is almost 

impossible to eliminate entirely 

• What can be done to reduce the wealth and wage gaps, which will in turn increase a 

nation’s economic growth and standard of living? 

• The successful actions already taken by countries and international organisations in 

relation to this issue 

 

 

 

 

 

 

 

 

 

 



TOPIC B: TACKLING HUMAN TRAFFICKING AND ITS 

CAUSES 

 

 

Introduction to the Topic 

 

Human trafficking is a problem often seen as or acted upon purely as a human rights and 

humanitarian issue. This perception may be part of the problem itself as in reality, the issue is 

multi-dimensional and deeply complicated. This topic endeavours to delve into the social and 

economic aspects underlying human trafficking.  

The United Nations defines human trafficking (sometimes referred to as “trafficking in 

persons") under the Protocol to Prevent, Suppress and Punish Trafficking in Persons 

Especially Women and Children (General Assembly Resolution 55/25 of 15 November 2000) 

as “the recruitment, transportation, transfer, harbouring or receipt of persons, by means of the 

threat or use of force or other forms of coercion, of abduction, of fraud, of deception, of the 

abuse of power or of a position of vulnerability or of the giving or receiving of payments or 

benefits to achieve the consent of a person having control over another person, for the 

purpose of exploitation”.20 It is important to note that human trafficking differs from illegal 

transporting, which typically only smuggles people across borders, contributing to 

undocumented or illegal migration.  

The victims of human trafficking, typically children and young women, are often either 

kidnapped or led to believe that they are leaving their homes for a brighter, more prosperous 

future (e.g. a job interview or going abroad to work as domestic servants or restaurant staff). 

The victims of these crimes are abused and may be forced into the sex industry or forced to 

perform manual labour without compensation. The signs of human trafficking are often hard 

to identify and when discovered, many do not know how to help.  

Victims of human trafficking are often forced into sex work or into demanding and unpaid 

manual work on farms or in mines. The situation appears to have exacerbated due to 

globalisation, general decline in the enforceability of international borders and the decreasing 

                                                           
20 http://www.ohchr.org/EN/ProfessionalInterest/Pages/ProtocolTraffickingInPersons.aspx 

http://www.ohchr.org/EN/ProfessionalInterest/Pages/ProtocolTraffickingInPersons.aspx


cost of moving people across borders. The subject of human trafficking is a sensitive, yet 

highly important one.  

From an economic standpoint, because freedom of choice and economic gain are at the heart 

of productivity, human trafficking hinders national and international economic growth. By 

2020, crime experts expect human trafficking to surpass drug and arms trafficking in its 

incidence, cost to human wellbeing and profitability to criminals. As more and more people 

become vulnerable to exploitation and businesses continue to seek the cheapest labour 

sources, human trafficking generates profit and a market is created. Academics often 

understand human trafficking to be a monopolistically competitive industry in which 

traffickers act as intermediaries between vulnerable individuals and employers, supplying 

different products to employers. In the human trafficking market, the consumers are 

employers of trafficked labour and the products are human beings. As discussed above, 

rational-choice dictates the social situations that shape relocation and working decisions of 

vulnerable populations leading to human trafficking, the motivation for being a trafficker and 

the decisions made by employers of trafficked individuals.  

With victims being transported all over the world, the country the victim originates from may 

have radically different laws than the country that the traffickers are from and the country in 

which the victim has been trafficked to. This can lead to multi-national legal disputes. The 

solutions to human trafficking require increased co-operation from origin and destination 

countries, between law enforcement agencies and officials on both sides and it cannot happen 

without carefully designed international oversight. Countries acting alone often inadvertently 

become part of the problem. Many countries are hesitant to co-operate for fear their national 

sovereignty will be compromised.  

To date, only co-operative solutions have created long-lasting change in relation to this issue. 

Therefore, what is ultimately required in order to tackle human trafficking and its causes is 

the understanding that this is more than just a human rights issue, the recognition and 

improvement of people’s situation that forces them (intentionally or unintentionally) into 

human trafficking, identifying and quashing the demand for trafficked labour and finally, 

increased international co-operation to create long-lasting, meaningful change.  

 

 



Current Situation 

The human trafficking industry is estimated to generate around $150 billion annually. The 

industry spans the world, energized by the power of globalization. It targets vulnerable 

populations affected by war, poverty, and oppression. According to International Justice 

Mission (IJM),‘’There are an estimated 35.9 million people held in slavery today. Children 

represent an estimated 26% of all forced labor victims.’’21 

‘The supply of contemporary trafficked slaves is promoted by longstanding factors such as 

poverty, lawlessness, social instability, military conflict, environmental disaster, corruption, 

and acute bias against female gender and minority ethnicities.’22 These elements provide a 

mass number of vulnerable populations ripe for the picking by traffickers, and migrating 

populations are among the most vulnerable to human trafficking. 

However, demand is what really drives the industry. ‘Whereas slaves in 1850 could be 

purchased for a global weighted average of between US$9,500 and US$11,000 (adjusted for 

inflation) and generate roughly 15 to 20 percent in annual return on investment, today’s 

slaves sell for a global weighted average of US$420 and can generate 300 to 500 percent or 

more in annual return on investment, depending on the industry.’23 

Because freedom of choice and economic gain are at the heart of productivity, human 

trafficking impedes national and international economic growth. Within the next 10 years, 

crime experts expect human trafficking to surpass drug and arms trafficking in its incidence, 

cost to human well-being, and profitability to criminals (Schauer and Wheaton, 2006). The 

loss of agency from human trafficking as well as from modern slavery is the result of human 

vulnerability (Bales, 2000). As people become vulnerable to exploitation and businesses 

continually seek the lowest-cost labour sources, trafficking human beings generates profit and 

a market for human trafficking is created.24 

 

                                                           
21 https://tifwe.org/the-economics-of-human-trafficking/ 
22 http://isites.harvard.edu/fs/docs/icb.topic1498717.files/Supply_and_Demand.pdf 
23 http://isites.harvard.edu/fs/docs/icb.topic1498717.files/Supply_and_Demand.pdf 
24 http://onlinelibrary.wiley.com/doi/10.1111/j.1468-2435.2009.00592.x/abstract 

http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_243201/lang--en/index.htm
https://www.ijm.org/casework/forced-labor-slavery
https://www.ijm.org/casework/forced-labor-slavery


 

History of the Topic 

Slavery is one of the social constructs which dates back in the prehistoric societies and has 

continued to exist throughout human history as an important institution which developed over 

time from an economic, political and social perspective. However, if slavery can be identified 

as one of the main features of society, the idea of human trafficking and implicitly 

exploitation from an economic perspective is more associated with the present social context 

than it was in the past.  

The existence of this concept came into focus as a movement against what it is called ‘’white 

slavery’’. In this context, the international trade of women was recognised, becoming one of 

the movements connected with the exploitation of black slaves.25 

In Europe, white slavery was discussed at a conference organized in Paris in 1895, followed 

by similar conferences in London and Budapest in 1899. International Conferences against 

white slavery were organized in Paris in 1899 and in 1902. In 1904 an International 

Agreement for the Suppression of the “White Slave Traffic” (League of Nations, 1920) was 

signed in Paris. The agreement aimed to ensure that women and girls are protected against 

criminal traffic known as the “White Slave Traffic”. Even though the security of victims is 

mentioned in the Agreement, the focus is on the control and repatriation of migrant women 

and girls.26 

In 1910, 13 countries signed the International Convention for the Suppression of the White 

Slave Trade (United Nations, 1951). While the 1904 Agreement addressed the migration side 

of the issue, the 1910 Convention focused on the criminalization of trafficking.27 

At the beginning of the 20th century the League of Nations submitted two Reports on the 

status of the international trafficking (1927 and 1932). Both reports show that the main 

reason for trafficking is money, the economic factor allowing scholars to describe this 

phenomenon as a commercial process. It is noted that human trafficking ‘’is a business out of 

which large profits can be made and, like other businesses, it is governed by the law of 

supply and demand’’28 

                                                           
25 http://f3magazine.unicri.it/?p=281 
26 http://f3magazine.unicri.it/?p=281 
27 http://f3magazine.unicri.it/?p=281 
28 League of Nations, Report on Human Trafficking, 1927 

http://f3magazine.unicri.it/?p=281


Even if the history of the 20th Century treated human trafficking from different perspective 

affecting various plans, this Committee will approach the present issue from economic and 

social angles.  

 

 

 Past UN Actions 

The Fourth World Conference (1995) held by the United Nations addressed the issue of 

trafficking of women, the conference leading to the legal recognition of trafficking as an act 

of violence against women. The meeting enforced international conventions on trafficking 

and human slavery, highlighting the factors that encourage trafficking (especially the 

economic perspective whose importance and role grew in the past decades).  

In 2000, the UN General Assembly adopted the Protocol to Prevent, Supress and Punish 

Trafficking in Persons, especially Women and Children as part of the Convention against 

Transnational Crime ratified by 171 countries.29 The protocol entered into force in 2003. The 

United Nations Office on Drugs and Crime is the responsible body for implementing the 

protocol, their work being focused on highlighting the importance of universal ratification of 

key international treaties.  

A report by UN ILO estimated in 2005 that the profits generated in the sex industry alone are 

as high as $32 billion a year. 

                                                           
29https://treaties.un.org/Pages/ViewDetails.aspx?src=TREATY&mtdsg_no=XVIII-12-

a&chapter=18&lang=en 



In 2010 – the UN launched the Global Plan to Combat Trafficking in Persons. The Action 

Plan include concrete actions to prevent trafficking in persons, protect and assist victims, 

prosecute related crimes and strengthen partnerships among Governments, civil society 

organizations and the private sector, including the media. The Action Plan also includes the 

decision to establish a United Nations voluntary trust fund for victims of trafficking in 

persons, especially women and children, to be managed by UNODC.30 

 

 

Source: United Nations 

 

The 2030 Agenda for Sustainable Development adopted in 2015 addresses the root causes 

which make people vulnerable to trafficking – poverty and inequality, highlighting the 

economic and social dimension of human trafficking. 

 

Questions a Resolution Should Answer 

There are several themes which a resolution should consider: 

• The historical issues in relation to human trafficking and its causes that continue to 

impact the current situation 

                                                           
30https://ec.europa.eu/anti-trafficking/legislation-and-case-law-international-legislation-united-

nations/united-nations-global-plan-action_en 



• How to raise awareness and increase international understanding this ongoing 

problem is more than a human rights and humanitarian issue  

• The efforts already undertaken by UN agencies in an attempt to combat human 

trafficking and its causes  

• How to determine and improve people’s situations that force them into human 

trafficking 

• The need to increase international co-operation and efforts  

• How to identify and attempt to eradicate the demand for trafficked labour 

• What can be done to identify traffickers, their activities, their access to vulnerable 

people and methods by which they can be held accountable for their actions 

• The successful actions already taken by countries and international organisations in 

relation to this issue 
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